




Plan. Save. Retire.

Employer Sponsored Plan
SUSORP 403(b)* 
•	 Mandatory employee 

contribution and employer 
contribution

•	 Employee can make  
additional contribution

•	 Defined contribution invested 
with an approved Investment 
Provider (in funds chosen by 
employees)

•	 Immediate vesting

FRS Investment Plan
•	 Mandatory employee 

contribution and employer 
contribution

•	 Defined contribution invested 
in funds chosen by employee

•	 Vested after 1 year of FRS-
covered service (you are 
always fully vested in your 
own contributions)

FRS Pension Plan
•	 Mandatory employee 

contribution and employer 
contribution

•	 Defined benefit paid at retire-
ment based on number of 
years of service and highest 
earning years

•	 Vested after 8 years of FRS-
covered service (you are 
always fully vested in your 
own contributions)

Choose One

*Only Faculty, Administrative and Professional (A&P), and Executive Service employees are eligible for SUSORP
**OPS employees are not eligible for employer sponsored plans, but are eligible to enroll in a voluntary/supplemental retirement plan

457(b) Deferred 
Compensation
•	 Pre-tax contributions that lower 

taxable income

•	 Cash value of contributions at 
retirement

•	 Penalty free tax withdrawals 30 
days after separation

•	 Multiple investment options

•	 Easy to understand fee structure

•	 Immediate vesting

403(b) TSA
•	 Pre-tax contributions that 

lower taxable income

•	 Cash value of contributions at 
retirement

•	 Multiple investment options 
and immediate vesting

403(b) Roth
•	 Post-tax contributions that 

grow tax free

•	 Cash value of contributions at 
retirement

•	 Multiple investment options 
and immediate vesting

Personal Investments 
or Savings Plans
•	 Available through your bank  

or personal financial advisor

Social Security*
•	 Exact benefit depends on 

several factors including  
retirement date, earnings,  
and the number of years  
paid into the fund

*OPS employees do not earn Social 
Security Credits because they participate 
in the FICA Alternative Plan. For Social 
Security benefit questions please contact 
the Social Security Administration office.

Voluntary/ Supplemental Retirement Plan

Bridge the Gap
Your employer sponsored retirement plan and Social Security 
are likely to only provide about 78% income replacement during 
retirement. That leaves a 22% gap in income replacement. The 
Florida Deferred Compensation Plan is available to help bridge 
the savings gap.

Employer 
Sponsored 
Retirement 
Plan

Social 
Security

22% Bridges the Gap
to get to 100% Income Replacement



BUREAU OF DEFERRED COMPENSATION
200 East Gaines Street, Tallahassee, FL 32399

Toll-Free: 877-299-8002 | Local: 850-413-3162 | Fax: 850-488-7186   
MyFloridaDeferredComp.com | DeferredCompensation@MyFloridaCFO.com 

 
Taxpayer funds were not used to produce or mail these materials.

800-949-4457
NRSFlorida.com

888-393-7272
Schwab.com
Enrollment available by request.

800-282-6295
Florida457.BeReady2Retire.com

888-467-3726
FloridaDCP.CorebridgeFinancial.com

MyFloridaDeferredComp.com
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https://www.myfloridacfo.com/DeferredComp/
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https://www.myfloridacfo.com/
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